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Reassessment fop reentry has become a popular concept 
campuses as more nont'raditionai ^students return to 
reassessment series f offered at the University of 



on college 
college; A 

California-Davis from 1973-1977, was evaluated in a one-year 
follow-up study of the life changes for 234 .female and 12 male 
participants. Data indicated that life change had occurred for 
the participants and that 57% had enrolled in college. The acfe 
most likely to enroll was between agea 30 and 45. The point at" 
children entered school seemed to be a very crucial time for^the . 
participants to make changes. I Most subjects felt the series had given 
them encouragement to enter college and help in goal clarification. 
Results suggest that individual experiences coupled with 
participant's suggestions and 'feedback can be used to design an ideal 
'reassessment plan, ( Author/NRB) 
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This paar adfttrifc&s a reassessme^sarles -or college reentry- - ^ 
w=rch was off, -aar University of'Ca^^nia Davis frcn W - 1977:' 
x one-year 'atTnwQpsudy assessed W* rrmnge and evaluated the 
caries. Obsp—at:^ are' made about .=ttS» copulation and reentry, 
Programs/ An .iWhrlan for a reass^netit series is pressed as 
well as. opportimtifes for. further study- 



EDUCATION 4wsif=a«er 
NATIONAL INST TttHeOf' 
EOUCAT^IH 

THIS OOCUMENi HAS iL^*« --E p RO. 
OUCEO EXACTLY AS »£2&vEC - ROM 
1 HE PERSON OR ORGAVZ^TCTM-tr-^iGlN- 
ATING IT POINTS OF V»£*.0> C^'NtONS 
STATEO 00 NOT NECES^P^ S?ePRE' 
SENT OFFICIAL NATIONS i**3T:iTU~E O' 
E0UCAT10N POS:TlON PC^'CY 



-REMISSION TO REPRODUCE THIS 
VT/PATH^IAL HAS BEEN GRANTED BV 



TU THE EDUCATIONAL RESOURCES 
FORMATION CENTER (ERIC) 



Research 'report summary presented by Jeanne *** to statew-ide Reentry Con- • 
ference, California Statst Unni vers Uy, Sacranento, April 28, 1978. _ >, 

Coordinator, Academic" Resrt^ Office, 'and M student in Human Develop- 
ment-and Family Studies^ UQavis.. . • 
Associate^Professor, Applfet Behavioral Sciences. UCtovrs-. -•; 



Reassessment for resslryfcas. becom - e pcniter concern, on college campuses as 
Tncrlfsing numbers Sn-vtraditioral students are nosing Return to college 
The r d iifbrnia Post-S^catcary Education unmissnm -JBScogmzed iins trend in a 
five yeat plan updatr ssATisW* 1* VBTBi. Tta-xxwposition of undergraduate stu- 
dent populations /on xn^sa£#f $ <*"P**s are -pro^£ted I to 1ncr«*ein students 
over age 25 and decrease- irn sttudfiitfe mmfieir 25 (Fig-orE 7). 
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feanne Smith's personal interest in reentry and reassessment began in 1968 
when she enrolled in a sef ies ,• ''Personal Inventory and Self Actualization". . . 
It was. "a change point in her life and the catalyst fqr reentry into college 
bthe! return to professional life. In 1972, while enrolled in a. graduate 
pragrain in the behavioral sciences, sfie became concerned about reentry stu- i 
ctents enrolling in the Extended University at University of California, Davis. 
Her- Master' s degree project assessed. the needs of reentry students as they 
entered academic programs'. She later became a-, counselor in the Part-Time 
Degree Program to help meet these needs. In the Fall of 1973 she developed 1 
"You Too Can Return to College", a series which was offered thrpugh University- 
Extension. During five-years this series was offered each quarter to a very 
heterogeneous population of enrolled and potential students. 

The course format* usually involved si* two-hour sessions; one quarter there 
ware eight sessions (Appendix. A)-. The course fee varied from $30 to $45 and 
tfee enrollment ranged^from four to thirty-three persons, A total of 246 men;" 
and women . participated in sixteen series' .at four locations during four aca-' 
demic yeaVs. Referrals to^the series were made by the following groups: 
-Family Service Agencies, County Mental Health Clinics,. Widow-tc -Widow programs, 
Rlanned Parenthood, California Department of Rehabilitation, Sacramento. YWCA, 
•public health ourses, physicians^ and. psychologists. "Others came on the 
recommendati off of friends, family., and former students of the series. ' „ 

The sessions included interest and ability testing using a varietyof test 
instruments r Introspective wrixten homework assignments were assigned each 
week, inc-ludihg a life diary (Appendix B). Suggested reading lists guided 
study (Appendix C)s guest lecturers and a videotaped panel of students pro^ 
vided information and role mcfdels . Groups met at Vt:h'e ^UC^'iainicentar and at 
off-campus Learning Centers, in morning, or evening- series., One quarter .the 
series was offered on the UC Davis-microwave television network. 

Some of the series were followed- by individual counseling sessions ^nd a six 
-months reunion. In' Spring, 1976, the name of the series was change* to" "You 
Too Can..." to more accurately describe the consideration of alternatives in 
addition to college; reentry. : The participants ha* a common goal ^ they all 
came seeking life Change alternatives- . . 

In 1 1974, Kathleen Grean , Mary Regan, and Jeanne Smith began a one year later 
follow-up study of the participants., the study involved a summary of the 
first class - pre-assessment materials, including demographic data and expec- 
tations for the course (Appendix D). End of course evaluations, were also 
summarized , (Appendix- E) . A one year later survey of life change yielded a 
sixty percent response (Appendix F).. These data were analyzed with* a 
Statistical Package for, the Social Sciences. \Responders and' non-responders 
did not differ significantly on items from the first class preassessment. 

Participants included 234 women and 12 men. Ages ranged from 22 to 60, though 
over 40% were -between ages 35 and 45. f ; Over 75% of the grbup were married and. 
approximately two- thirds housewives. One-fourth were employed full time. *0ver 
90% had attended college, and approximately 40% ahd Bachelor's degrees; ten • 
persons had Master's d&grees (Table 1). 



4) In Fall quarter, 1977, 19 persons participated in an additional u You Too 
Can..." seriesX bringing the total enrollment to 265.- ' " . ' 

^ 5) Student involvedMn individual women's studies major, UC Davjs. 
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TABLE 1 

PROFJi: OF PARTICIPANTS' CHARACTERISTICS 



< (Tot**! Age Range 22-60).. 



Age: 



Sex: Women 
Men 

Marital <Status: 



20-24 
25-29 
30-34 
35-39 
40-44 
'45-4$ 
• *50-54 
over 35 



Married 

Formerly Married 
Single 



Employment .Status:* 

Housewives 

Employed, Par' ' ime . 
Employed , Ful « -time 
Unemployed 
Retired 

Educational Status: 

Hig^ School Graduates 
Bfelow Sophomore or AA degree 
Junior and Senior " 
Completed degree 
Graduate student 



N-246 



2 

. .3.5 
44 
52 
52 
36 
17 

- B 

1234 
12 

18& 
47 
11 



158 
16 

62 
8 
2 



21 
86 
32 
P? 
ID 



Percentage 



o.e: 

14.2 
17.9 
21.1 

2* .1 i 
T4.6 - 

:S.9 

!3.3 

95. li 
4.9 

76 4: 

19.1. 
"4.5 



64.25 
6.5 

25. 2< 
3.3 
.8 



8.5t 
35.0 
.13.0 
39.4 

4.1 



Over 50% of the participants had two or thr;ee children and 75% had children 
schooJ and teen-age groups (Table 2).. jj '* , 

- * TABLE 2 

CHILDREN OF PARTICIPANTS 



Category 



Number of Chi Idren 



Two Children 


• - , Thi.n 


Three Children 




Fcur Children 


3 *IMt 


■One Child 
> 


33 u.4t 


None 




Over Four 


13 J.M 



Category 

School Age (6-12) 
Teenage (13-18) 
0JderJl9 I Up) 
Preschool (0-5) 



Age of Children 



198 



171 



3D. It 



135 



23.7% 



65 



Approximately had 3rCfen^sd:ischool within last five yeans, and 252 had 
not-atte^ded f orjiver -t«Bsrrry : ?sars . ^Academic areas of study rained widely, 
with 41: in tfle social sir_-:«rayioral Sciences. Almost 25% wers^'undecided' 
and see*r ng^nsw cfrect*. ■.rcr- TaJble 3). 



•TABLE 3 

* F Till uF PART I C I PAfTTS SCHOOL INVOLVEMENT 



N*?46 



Percentage 



1-5 
6-10 

n-is 

16-20 
over ?0 



57 

35 
38 
4? 
69 



23.6: 

14.9 

15.7 

17.4 

28.5 



Hi^^i-slo c^ Ziztzy: (listed, in order of frequency 
Education- :«cher 

Business ^r-mistration, Accounting 
Nursing 

Hone Econc — cs 
English 
Sociolcg* 
Art, Psyr^alogy , 

B iol.cn>',, History 
Social W*f-fcrs 

Liberal /t-ts, hwJical Technology 



NutHtior. ftczupational and "J 
Physical Therapy', Zoology, A/imal 
Science, -Lenguaaes / 

^isic- Physical Education, 
Political ^Science* 

Plathen. tics . Library Science, 
H'jmar, Development, Anthropology, 
Pnysics, Religion 



29 
25 
19 
12 
11 
B- 

6 
4 



each 



each 



3 each 
2 each 



I each 



24.1; 

12.7 

10.9 

8.3 

5.3 

•5.8 

3.5 

3.1 ssch 
'2,6 ■■ . 
1.8 ^?ach 



1.3 *a=h 
0.9 ..estr. 

0.4 -,e»: ' 



•A*-a Of Study: ' ft e 

Social and Behavioral Sciences w 96 k\.21 

UndeciaecS " . „ 55 ^4 V 

BiologicaUSciences 45 s 

Arts an£ Humanities 37 15*4 

Physical Sciences i.Hathematics .2 , .'e 



Work experiences rarrcred from of-fiice workers '"(almost £0£) t .!and teachers IT2~\ , 

to race track drivers, railroad markers, stewardesses, and tile setters (laatlfi- 4). 



\ 



W0R> Ffi* 



4.' ' 



N * 529 



Percentage 



Experience 

sted in. order, of frequency] 
T^ice Worker, >; Bank Telle^ 

..ales. Clerk 
2Z, Assistant' . 
«rse *v 

. 2ria1 Service Worker 
Owr Business 
Library AsS1$taM 

Food Service Worker 
Telephone Operator, Inst: 
Teacher' s Aid 
Dental Assistant ' 
Hone 

Writer, Editor 
Hostess, Stewardess 
Draftspersov. 
Lifeguard 

Therapist, DletUi?.n, Re*A.Is,Ute 
Sales Person, Member~c^ Armed Forces 



.209 


39. 


5*. 


.' 69 


13. 


0 ' 


49 


0 


3 


31 


' i 


Q " 


, 2^ 




5 ' 


" 20 


3. 


6 


*" 19 ■> 


3. 


6 


•13 


A 2. 


S 


12 


1. 


3' 


9 


1. 


7 


6 


1. 


5 


7 v 


1, 


;3 


* 7 


1. 


3 " 


6 


1. 


.1 


5 


0, 


, g 


5 


- 0,9 


4 


o 




' 3 each* 


0 


.6 



AssetnbT yl ine 
Farmer 



Worker ^ Travel Agent 



2 each 



Decorator, Optician, Theater Usher, 

RacetracV Worker, Radrc Announcer, ^ 
Hairdresser, Computer 'Programmer , Home . 
Economist, Electronics Technician - , 
Construction Worker, Railroad Worker, 
Postal Service Employee, Gardener, 
T1le Setter 1 . ear;h 

? ' . 

missing cdses * 5 

*Eajch person could list up to three work experiences 



0:2 



( 



Most frequently mentioned volunteer experience's were, parentrand: chi Id services, 
scouts, PTA, teacher's aid, and.other child centered- activities: whvch would he 
expected in. a family-oriented population^ of primarily womerr (Table 5). 



_ " . TABU 5 


-3 


/< 


•VOLUNTEER' EXPERIENCE 






• 

- ■' N 


« 4BB 


Percentage 


Parent/Chili Services; Scouts, 4-H, c 
Teacher's Aid, PTA 


130 


26.6; 


Community devices; Family Services, 
Blind. Center, Handicapped Schools 


90 


* 

18.4 


Tocher's Aid * 


57 


11.7 


Church Work _ : 


43 


B.B 


Social Clubs; League of Women Voters, 
AAUW, Junior League, Bridge Club 


42- 


B.£ . 


No Volunteer Work' 


37 c 


> l.i 


Hospital -Aid Volunteer 


31 


6> 


National Charity Organizations; Red Cross, 
Heart & Cancer Fund, etc. 

Recreation Director; Summer Programs, 
Arts and- Crafts Teacher* • ~ o 


24. 


4.r 


19 


3.9 


Political Campaigns 


15 




missing cases « 


13 





*Each person could list u'p to three volunteer experiences 



Participants 1 expectations for the course^were varied. Expectations were 
assessed the first session of the series, and half of the group were seeking 
help in identifying new opportunities and goals'. A large number ailso were 
seeking re-orientation to~college. One-third wanted personal reassessment „ 
"(Table 6). 



TABLE 6 

coupst va;ue expectations 



Category 

New Opportunities/Goals 
Reorientation To College 
Personal Reassessment 
Evaluate Ability 
Reinforcement I Support . 



Preassessment 
Tola 1 . Responders 
Non-fresponders , 



117 



4C 



17. 2\ 



33 



32 



w.n 



13.11, 



^reassessment 
Course Value 
Non-Responders 



44 



17 



16 



I?. 31 



3 9Jt 



J 3.4l 



Assessment 
1 Year Later 
Responded 



31 



10 



J. 31 



30 



J4.lt 



IB 



U. 91 



32 



tt.4\ 



Expectations for the r^riss in relation to personal growth were Stated: 

. "I'm tryjn^ ^~mcus on something; I don't know what. Til - 
call it urrasssz yearnings. 11 w 

"Maybe it mil telp me. to find- the way to shed a lifetime of 
responsible: consideration for others in society, and let ^me "■ 
do personal curative things that require solitude and not 
being interrupted, all without'guilt." ' V- ,\'. 

Individuals in per^orc?l and f ami ly crises wrote: 

* * "I^hope to gatn confidence and greater knowledge in my,, search' 
for a job. We have lost mcfet. v pf "our farm and business , and * 
as soon as? aur legal, problems 'are-settled, I will need a job. 

"I. need to: reassess my life situation. My husband died six 
months ag^ ? and sometimes I wonder where am . I going?" 1 c- 

"I am in s. transition period. My divorce is not finalized, 
but my entire life, is necessarilv changing. I need a new 
direction, a new career, an entire new life."" x 

Another person, who had an undiagnose?) physical problem said: 

"I need direction* and. hope that this experience will help tie 
up -lo'ose ends, organize my abilities, and give-me courage to 
continue. " i / - ' 

Others expressed concerns for college reentry, saying: v ' 

v "It's been twenty years sin£e I attended college, and I'm 
short a degree. .Also my interests have changed -and expanded. 
I need this course> to proceed with pay education, to find out 
how and where. " 

'Tm hoping -.to .return to school jn -a field that is totally 
different than my BA studies. Should. I go for a second BA . 
qr prepare to try to be accepted, in the Master's program? ■ 
How have schools changed? Scholarships and financial aid 
* for reentry, women, and moral support/ where will *'k get it? 
-Is a return to college necessary or will I be a victim of 
. the 'great training robbery 1 ?" * 

Persons also expressed- a need for career change: * " 

"It will help me decide on one alternative I might use when 
^we leave the motel business." % 

n I want to clarify goals for a .possible second career out rff " 
the theater field, perhaps into museum work." 



Threse were all expectation's for the.coursa, as persons begar* the series. One 
year .later when°they assessed the courses' value, onesfourth noted new oppor- 
tunities arid goals, one-fourth noted personal reassessment, and* one-foifrth 
noted reinforcement and support (Table 6), There was marked' variation from- 
the original value expectations < Personal- assessment and support had increased 
in Importance .through retrospective valuing. 

One year later a man described career >chaiige: . • - ( 

"Although I did not return to college/ I found the. greatest 
- • ' * career satisf cation of my life, in my present jobr one that I 
created as -a result of my .study with you;" . 

Others described the encouragement and support they received: 

a. 1 1 "~~ ■ »TJ, V / " «H » « 

a ' "I entered the course feeling very down, and, came' out of the. 

course- with a refreshed, optimistic, newlook at myself. It's' 
the best i ntel lect/ual kick in the pants T've.had in years." 

One year later life change had occurred for 80% of ■ the persons enrolled, and 
57/r had 'enrol led. in college.. There were many other changes.' ^Some had acquired 
jobs; others had mental and physical problems, divorce, separation', children 
leaving home, chi ldren with behavioral and physical problems, job injury ; 
resulting "in stopping work, personal and business crises.. The group who.did 
not enroll in* col lege* stated they -couldn ' t Work it into their lives, laaked 
self assurance, found'no opportunities near, and other reasons (Table 7). 
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,tXble 7 




SINCC 


TAKING M Y0U TOO" 
1 Year Later 


have: you... 


- . * 






Category 


Number 


Percentage 


-Enrolled * 


05 


« 57.0? 


■» * 
Chos* Not To Enroll 


30 


20.2 


Acquired Job ; 


19 ' . 


12.8 


Other Change 
t * 


15 


- 10.1 



t * 

Mental & Physical Problems 
Divorce 
' Separation 
•Children Leaving Home 



Behavioral Problems 
Physical Problems ^ - . 

Job Injury Resulting In Stopping Wor< 
Personal/Business Crisis 
> Opened C*n Business 

Quit Jod 

ChangedtJobs . ■ 

Reentered former Career 
Plan 7o Enroll In College 
'Purchased Home 
* H°ved 



IF DID KOT 


ENRDLL 


IN COLLEGE 


Couldn't Work Into Life \ 


35 


.58.3: 


Other Avenues 


14 


23.3 


Lack Self Assurance 




8.3 


Other 


5 


8.3 


No College Near 


1 


1.7 



<Qne man described his transition in retirement: 

• M/ i'm sorry I cannot attend our first 'reunion, .because 7 took, 
'the' title of the course literally and returned to) college. 
■ At the time you are meeting* 1*11 be between "my Tues'day ! sta--~>- 
* tistics and Economics classes at Solano' where, I am a full-time 
'students Taking your course may not 'have been the major-factor 
* in my decision to return to cpllege-, but- it-was a strong/. - 
. catalyst and very definitely .helped me ardjust to .the tran- • 
sition from Lt. CoTonel to student."' " < .- 

Life' change from divorce was another factor: * 

"I changed my whole life style, moved, ^divorced, found a job, 
aad am ^managing as well' as I can .with my .twg chiVdr'en. This 
.class truly gave me the courage to take the steps. I chose for . 
my 1 i f e s ty l e . " / ■ ' . . ■ ' s 1 -\ * 



A 



ictoiv 



I n/ L considering- the decision to change, ag^ was not *a relevant factoK however 
the' age group most likely to enroll were those .between ages thirty and forty- \ 
five, (Table 8\ Figure 2)./ ../••/ ^ 



V 



TABLE 8 



* t. 



(1 ' 





- 


LITE CHAN^T 

r 


A 

IN RELATION TO AGE 








* * 




\ 






Year Later 




t 








/ ; <• ' 


• * »*. ' 












1 

b. 




Cateccrv 




, Enrolled 


Acquired 
Job 


Other * * 
Chanqe* . 


No 
Change 




9' 

\ 




25-29. 






4 2Ml 




4 I3.3* • 


1 






30-34 


.V 


Y 7 2C.C% 


-21. It ' , 


3 20.0* 






V 




35-39 


\ 


17 2C.Gt 


2 f0- 5t 




5 ** 








40-4'. 


\ 

\ 
\ 




5 26.3l 


2 U. J* 








./ 


45-4? 






" 3 I5.H 


.0 ' 


I 0 . t 




« * ". 




50-54' 
















f ■ 


Ove" 55; 

* 
















*• 






85 5:.cv 


19 ir.»j 




30 2C 131 - 
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. LIFE CHANGE -IK RELATION TO ACT ^ 
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1 Year Later 


> 

■ -X 












1 


* 

Number Of Responders 




1 


f 








0" • : 


5 10 


15 , , 2C 


> 2,5 


30 ' ■ 


35 










1 * 1 


I 1 


1 


1 


— J • 




V 



SA z§ 

Group s 
25-29 



30- 3£ 



35-39 



65-49 
50^54q. 
Over 55 



ERLC 



BS Enrolled 
fcjj Other ChanRc 



□ 
□ 



Acquired Job 

■7 

No Cn*hgr 

12 " 



Persons with preschool children were more likely to acquire a job than to 
return to college. When children enter school' seemed to be a very crucial 
time for persons to make changes (Table 9, Figure 3). \ 



TABLE 9 

t 

"life change in relation to 
age of first child 

1 Year Later 



• Category 
Preschool (0-5) 
School. Age (6-12) 
Teenage (13-18) 
Olde- (la & Up) 



^Acquired 



Enrol led 


Job 


h.9\ 




"rt.n 


3 1 6- 7% 






23 3C-M 


S 27.i% 


76 57.6% 


18 T3.6i 



Other 
Change 



c 16.7\ 



8 



66.7% 



l.3\ 



12, 



9.1% 



No 
Change 



C 7.7% 



8 



SC. 72% 



12 



46%. 



26 



19.1% 



FIGURRP 

i\n change in relation to age of first 'child 

1 Year Later 



Number of Respondrrb 
5 10 15 20 25 39 "35 lb 

_j i > ' 1 J Lj »— 



Prenhool 

(0-5) 

School Agr 
(6-12) 

(13-1B) 

Oldrr 
(19 t Up) 



E 



IE 



■-■I i ll 1 *dm 



pB Enrolled 

v Other CHan*r 



'/Tcqul red 
Lj No Change 



Job 



Persons who had begun college were most likely to reenter degree programs 
Those with degrees were least likely to make a change (Table 10, Figure 4 
The hazards' of graduate admission and entrance into professional careers 
are reflec-ted. 



TABLE -10 

LIFE CHANGE IN RELATION TO EOUCATIONAL STATUS 



Category 


Enrolled 


Acquired 
Job 


Other 
Chanoe 


No 
Change 


High School 




4 ZI. It 


. 2 T3. 3% 




Lowe r Division College 


35 <I. 1*1 




. 4 26. 67i, 




Upper Division College 

c 








6 JC.0i 


Degree 


27 3Mt 


6 3L<? \ 


8 53.3t 


16 53.33i 


Graduate Level 


6 7.rt 










85 57.05l 


19 I2.75* 
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LIFE CHANGE IN RELATION TO EDUCATIONAL STATUS 
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Those who did enroll chose various types cf colleges'. Over one-half enrolled 
in Community College and one-third came to UC Davis. The majority returned 
as part-time students at the lower division level (Table 11). Persons with 
degrees frequently chose to begin in'new areas or to refresh skills and infor- 
mation at community colleges, later returning to the University. . 



TABLE .11 

TYPE 0^ COLLEGE h ENROLLED STATUS 
1 year Later 



Category 

Junior College 
University Of California 
State University 
Other 



Total 



Number Of 
Respondents 

44 

29 
11 

3 ' • 
87 



Pe rcentage Of 

^Respondents 

50,6*. 
33.3 
12,6 
3.4 



Lower Division 
Upper Division 
Graduate Division. 



Total 



44 

20 
19 



83 



52.4* 
■23.8 
22.6 



Part-time 
Full -time 
Other . 



Total 



58 
22 
12 



92 



63.0* 

23.9 

13:0 



One year later the majority felt "You Too Can..." had given them very muc^ 
encouragement to enter college and help in clarifying their goals (Table'12), 



TABLE .12 v 

COURSE EVALUATION 
1 Year Later 



'Category 


Very 
Much ■ 


Some 


Very 
Little 


Hone 


Encouragement To Enroll In College 


6} 4i.4\ 


45 35.7| 


l4 u.u 


S 4.l\ 


Clarification Of Life Goals 




52 3*.M 


B 6.0\ . 




Gave Confidence In Academic Interests 


. 37 29.4l C 


6 Vll c 


. 1* 

II. M , 
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As the persons began to look at *life redirection, a woman commented: 



"I continued to tell the r.tory of -your course as central to 
important changes in my life. Your course and a prayer 
retreat at the Cenacle and the ecumenical women in Davis 
turned my life around. 'Yes, i was in the mid-life passage 
but I was paralyzed. I wasn't getting anywhere. My self- 
confidence had eroded. I was night for the. course and 
predisposed to trust academic approaches, but I am. also 
prone to beirif^rit-i-cal and notoriously indecisive. Yoj>r< 
course presentjep'rne with a process, your self-confidence . 
and obvious interest- and concern <led.me to trust the 
process and give it my all. 11 . 

As an adult student, experiences varied (Table 13). The majority felt family 
and instructors had-supported and encouraged them. However, family and social 
life changed markedly.- The majority felt their self concept had changed very 
much. . 



- TABLE U 

EXPERIENCE AS AN ADULT STUDENT 
1 Year Later 



Number and Percentage of Respondents 





Very 






Very 




Cate^o r v 


Much 


Some 


\ Little 


None 


Support From Family 


42 53 


21 


28 35 


41 




2 2,S\ 


Encouragement .From Instructors 




3i 


34 <3 


0\ 


10 >:.7i . 




Concept of Self Changed 




51 


26 33 


31 


S.U 




Diff icul ty Concentrating/Study"1ng 




31 




51 


21 27.3i 




Family, Social Life Changed 


21 27 


31 


29 37 


7* 


l8 2'3.<! 


. ?M.7t 



A response illustrates this change: of self concept: 



"S^lf pride, self realisation, self esteem, call it. what . 
you lrke, but no matter who T am or what I become the fact 
that I learned or relearned, that I am somebody, is some- 
4 . thing that I am aware of. I think this shows in me as a 

person now. " ' 

.Others spoke of a new confidence in crisis: , " * o 

"Due to a personal and business crisis t;he past year, I've 
been manager/buyer of & store. The course was suppprtive 
and encouraging, giving me the confidence to tackle* a 
situation I really was ^found in not by choice. 11 

Someone who chose not to enroll said; 

"I think I finally accepted the fact that I didn't have to 
go ;to college to be successful and obtain my goals.. This 
was particularly interesting to me because i always wanted 
to have a col lege -education. I realize it would be very 
helpful for- me to take college courses to learn about my 
various irterests, decorating, piano, business administration, 
insurance, btit I have no desire to go to college full time 
Tt^t"hTs~™sTage of my 1ifeT ,r 7 

A person who reentered a former career responded: 

"The tests I took during the. course confirmed me in my present 
interests. I was hoping for a new direction, and->it is true 
that I like teaching. I realize it now that I am back in it 
part time. The course I took and the volunteer'work I did 
last spring were necessary, I feel , to explore a bit. Right 
now I'm glad to be where I am. I may try branching out in 
another direction later." 

Someone who quit a job to reenter col rege no.ted: 

"It has Jtaken me awhile to reach the point where. I was con- 
f ideht-enough to quit my job and go to school fill 1 time. My. 
bp5S allowed me ts> attend two classes during th^lwork day 
and I took , another at night. Next ^f all I will -enrol 1 full 
time., . I have experienced a surge, in confidence^ and noticed 
a .difference in my attitudes toward others and their attitude 
toward me,. My new found strength makes me.less vulnerable . 
to the opinions of others; but i t : a 1 so gives me more re- 
sponsibility to be sure that my confidence doesn't turn 
people off. Many people don't know how to handle d self- 
confident, assertive woman. 1 '/ 



17 



And another said: 



"I'm very e,;cited about my new career as a student, I won 
a district award from the local Soroptimist Club. The $50 
award is given to women over thirty, who are heads of house- 
holds and want to go back to school. If I should win the 
regional award, I have a chance to win the national which 
is a $1,000 grant. Thank you for caring rnough about women 
like myself who need encouragement and a sense of where we 
want to go. I still don't know for sure what the encl result 
will be, but I do know that college is the first stepvfqr me." 



Someone who had found help in setting priorities wrote: 

"The course helped me greatly in setting priorities and not 
feeling guilty. In knowing that I've decided on a go,al and 
not wavering when. other outside role expectations impinge. 
When someone asks, 'How will you have timeVto be a full time 
graduate student?' I feel really good about\ replying, ^ It's 
simple, that's how I've chosen to spend my-time for the next 
o nine months ' . " \ 



\ 



And in referring to the instructor as a role model, someone said\ 
•• > ~ * , - ■ ■ « \ 

' . , "Jeanne Smith is herself a shining. example of what a woman\ 
reentering the work force can become. ' She's a Rerfecf role\ 
model to have before a classroom. full of women, Supporting . 
them .that 'they too can. 1 Her interest and support in me 
as* an individual is one of the strongest shots- in the arm \ 
that gave m^the courage 'to enroll at Sacramento State in 
their/school qf°counsel vng Master's^ program.". ; \ 

> * 

There were also negative comments ijn post course evaluation: 

"No, my expectations were not fulfilled. Actually- the 
. course was not at,,faujt. My ^own hesitancy to make a de- * 
; . cision was . " ' ■ . . ■ ■ < ■.*■■'' 
«» ■ ■* ^ . . «* 

"I don't really know. I came into; the course with no 
expectations. I'm still equally confused, but I do feel . 
I know myself ~a little better. " 

. "Well, in some ways.it helped. I really thought we would 
go irito things in more detail." 

"I st VI 1 don't feel I have much of an idea of wha^jobs 
>are out there »Lwhat theirsalary possibilities are, _ or how; 
"precisely, to find out about them." 

"No, ' I still don't know what I want to do, but I'm not so M • 
worried about. it now. .1 feel \so much better about .myself." 

At the end of course evaluation, expectations were fulfi 1 led . for B2% and not 
completely fulfilled for 4%'. The others did not respond. 



In evaluating the course at the end of the series , the. participants listed- 
the things that they liked best about the course ( T able 14). Having to'assume 
individual responsibility for self evaluation was the most likad portion of 
the course. .Homework was given preferential status by over 7%.\ *■ 



TABLE 14 



POST COURSE EVALUA^ 
BY PARTICIPANTS 



LIKED BEST BY GROUP 

Category " ■ 

Self-Evaluation, Individual Responsibility 
Format, Organization-Content 
Interpersonal Relations, Mutual Support 
Instructor' s Style-Encouragwnerit 
. .Guests-Speakers 
Homework 

Testing * 
^ Group Interaction, Exercises. 
Jleadings 
Films, Videotapes 
Rearranging Seats Weekly 

Total Responses 



Count 


Percer.taqe 
Of Responses 


0 




52 


^ ^1 5^6* 


52 


15-6" 


51 


15.3 


2B 


.11.4 


24 


7.2 




" 1.2 


18 


5.4 


4 


1 .2 


3 


0.9 


1 


0.3 


] 334 


100.0i u .. 



Homework was the least liked part of the series (Table 15). Individual 
responsibility for self evaluation was least like by less than 9% of the 
participants. ^ 

■ ■ ^ ■•, fl * * ■ ■ 

. TABLE 15 

POST COURSE EVALUATION 



ERIC • r [ 



BY PART I ci PANTS 






J ; L!K£C LEAST BY G D 0U p 




c. ■ ' * : 

9 • 


Category 


Count 


Percentage 
Of Responses . 


• Homework 


32 


- 21. £l , 


Snort Time- Hours, Weeks 




14.6 


" Nothing ~ '' 


0 21" 


13. 9 V 


Testing 4 / . 


14 


"9.3 ' 


Self-Ev*lua Hon.. Individual Responsibility 


.13 


. 8.6 


TV/Videotape ' . • • 


11 


7.3 


Being Only Man 


9 


6.0 


Guest Speakers 


:i 9 * 


.6.0 ■ 


.Sharing In Groups 


'6 


. . 4.0 


Lecture. Particular Session 


6 


4.0 


Women's Lib. Aspect- Sitting So Long 
Sitting At U-ihaped Tables 


, ' 4 


2.6' 


^Class Location 


3 


2.6' > 


Large Class Size 


1 


» _ o.z 


, — A \ Total Responses 


151.. 

19 


100.0? " 
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Participants suggested changes in the series: more small group tPscussi on, 
more calendar and clock time, and r.iore information on options- «r \ career, 
and volunteer opportunities (Table 16).. 



* TABLE 1.6 

POST COURSE EVALUATION 
BY PARTICIPANTS 

SUGGESTED CHANGES .BY GROUP 



♦Sequence Of Sessions 

♦More On family relations /help for housewives 
<Hone*ork 0r t Alternatives 
-Hionework On Accomplishments 

Kore Publicity 

Testing Optional 

Assigned Readings With Discussion 

Statement 0 ,f Course/ »?xerc1$e Goals 

Kore Help For -Employed: .Students mf 

Kore On Han's Point Of View 

Clearer Audi ovi sua Is . 

Homework Assignments Within Groups 

Books On Xoan Basi's 

♦Changes Made . 



Category 


Count 


Percentage 
Of Responses 


More Small groups, Oiscus'sion } 
More Time- .Week/Hours % 




18.71 




15.9 


More Information On Options- Career, Volunteer, 
/o . Education 


2B 


15,4 


None ' " 


* 26 . 


.14.3 


Other* ; ■ 


17 


9.3 


* Mo'r» Tests 


12 


&..e 


Morv? Individual Help 


10 ' 




i k Comments On Homework 


7 : 


3 8 


^^\* Course Name . , 


■ 7 


3..B ■ 


^Moce Guest Speakers 


5 * 


. . .2.7 


Smaller IClass^Sue t . 6 


4 


2:7 . 


Presentee Fct' Otners-^Htgh^Schooi Grads, Prison 
L Inmates, Retir-ingJIiHtary 


3 


1.6 


■ Total. Responses 


^182 — _ 


loco: 



Since suggestions were made in evaluations at the end of each series, many 
ideas we're incorporated as the series evolved. 1 f- 
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2 
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There vieve various suggestions, for* follow-up to the,course (Table 17). Most 
desired was continuing contact with the instructor through individual counseling 
sessions, phone conversations, correspondence, or questionnaires. Frequent 
comment? were: ' 

l . 
"I don't want the. course to end." 

M I wish I'd had the course several'years ago. 1 ' 

"I wish my chi ldren' could take he course." _ 

About one-fourth wanted a series reunion.^ When six month and one year reunions 
were scheduled there was low. attendance. * The end of course "high" was not 
maintained b - . . 



TABLE 17 

P05T COURSE, EVALUATION 
BY PARTICIPANTS 



FOUOWUP BY GROUP 

Individual Counseling Session 
Reunion . " 

Followup Contact- Phone ,. Letter, Survey, Homework 

Continued Contact With In'tructor 

Individual Responsibility * 

Continued Course "Yes we did..." 

t * 
Notification 0f« Similar Courses 

Class Roster,, Contact With Others *" ■■ 

None Needed 

Skills Study 

Canpus Visit . 
Visit Fro^ Former Student 

Total Responses 



Count 

41 
40 

T 28 . 

25 

13 
7 
6 

■ 5 
4 

1" 
1 ' 
1 

■172 



Percentage 
Of Responses 

23. e: 

„ 2B.3 
■ 16.3 "... 
14.5 

7.6 

4.1 

3.5 

2.9- 

2.3 

0.6^ 

o.e 

100.0*, 



The chano? of the series title changed participants 1 expectations (Table 18). 
Whether 'or not the course was called M You Too Can Return to College 11 influenced 
the number who ceme seeking reorientation to college ancl_acadj?miiic.J.i.f.e 



TABLE 18 

EXPECTATIONS Of COURSE ACCOROING Tq TITlE/TlTLE CHANGE 





Original Title • 
"You Too Can Return To College" 


, 0 New Title 
"You Too Can. . ." 


Category 


Numbe*- Of Percentaae Of 

Responders . Responders . 


Number Of 
Responders 


Percentage Of 
Responders 


New Opportunities/Goals 


56 


40. o: 


,60 


65.9: 


Reorientation To College 


s. 

.33* 


23.6 


• 7 


7.7 


Eva1u?te Academic Ability . 


• 28 


2a. o 


4 


4.4 


Personal Reassessment 


14 


10.0 


19' 


20.9 


Reinforcement And .Support 

Total 


■ 9 ■ 


6.4 


1 


1.0 


140 




91, 





Attendance at, the series was. consistently high and attrition was extremely low; 
i five persons (2 men, 3 womeri) dropped out. Instructors of otter reassessment 
. series have found a high dropout rate, especially in no fee courses. " The 
•, investment of: money and the development of a strong group feeling contribute 
to persistence. . * ■. fl 

During Fall quarter, 1975, the television network, was used. This ipfesented 
some special problems. Jeanne Smith :trave}l©£~to Learning Centers:; in Stockton, 

^ Concord, and ^Yuba City for the initial session land, testing. The^rertiaihing 
sessions of the Davis class were televised. Off-campus groups viewed the ; 
sessions and participated in exerciseszat theleairning Centers. Phone talk 
back provided contact with the on-campns class and instructor. Jeanne re- / 

^^Jbt^nec^/ to "'the off-campus centers for individual conferences following the 
series. . ■" * ■■. * •■ " * 

:.'•/.•• .. •.. , ■■ •; . . * . . . ■ . ' . • 

Technical probl ems ' with televised instruction and the high cost of travel, 
productiorV; and transmission made this a .one-time experiment. The experience 
for participants was also less productive.- , t * 

From Fall;., 1973 though Fall, 1975, the series was subsidizeu by the Part-Time 
Degree Program through the instructors time.. -Individual follow-up conferences 
" f were .included as a regular part of the series. After that time, the series 
became a self-supporting University Extension course and the instructor was 
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^aid from course fees. Follow-up conferences were eliminated except for 
potential UC Davis students who came for preadmission counsel ing to the * '< 
Academic Reentry Office. Individual conferences are highly, desirable but 
time consuming for the instructor.; , ' :< 

Proposed Reassessment Plan 

• . ■ • ■ ' 9 

* '- > ■• 

'< ' * > a " 

An ideal reassessment plan can be proposed from the results of this study and 
experiences with the series , "You Too Can 0 ;. ." 

Reassessment can be one activity of a reentry center. This center would in- 
clude individual and group rooms, reading room. with a lending library, career 
and study skills resource areas. The instructor would be on the center's: , 
staff. 

Six three-hour sessions c would be scheduled at wseJcly intervals. Groups would 
include 12 to 15. persons and would be heterogeneous in compos i ti on by age , 
sex, and. occupational status. Persons would, however, be grouped by educational/ 
level. Participants would be expected to invest a significant but not excessive 
amount of time, money, and ^energy (intellectual ^ emotional, physical). 

The goals for. the series, sessions, and exercises would be clearly stated. The 
instructor would-be an enthusiastic model and present a creative, fast-moving 
"approach.- Participants: would be expected to take^responsibility for self ; 
evaluation 'and their personal process. Group interaction .wquid be an integral 
part of all activities: . " * 
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The series fdrmat^would include films ^videotapes, 'exercises , and quests who 

, could serve as role models. Out of class activities such as homework and 
reading assignments -would be . discussed in small groups ^during the sessions. 
Interest and ability testing and interpretation would be offered. Topics for 
special "consideration: v. 1 

educational ,, vocational, and cajeer options ■ 
. special problems of the employed,, housewife; and men 
changes In relation to famil ies and significant others 

Series follow- up would include: 

individual 'conferences ■ * ;. . 

: class roster distribution ° , .?j 

^ . drop-i nor phone-in opportunities 

campus, visits \\ . ■ •* . . 

study ski 1 Is sessions :or videotaped learnin^modules 
■ . career development sessions . / V . 

annual group 1 reunion with assessment session , 

this ideal plan could guide a person through transition to a more fully 
< actualized self. 



Observations 

' — ; 

1) Reassessment series facilitate life change and college/career reentry. 6 * 

2) Life change'is deterred by the complexity of personal situations. 

3) Changes occur most frequently for persons between" ages 30;and 45. 

4) Persons are more likely to make changes after the first child enters school. 

5) Reentry to college at the graduate level is less .frequent and more difficult. '* 

6) The community college provides a bridge for reentry .and change in. area of study 

7) College reentry changes self "concept. • , 

8) Personal reassessment antf support are. the most valued series outcomes. 

9) The series, name influences participant 1 s-expectations. * , 
■ 10) ^ The instructor is valued as a role.model and a continuing contact. 

11) A reentry center provides a locus for exploration of change alternative?! 

12.) Assessing personal change one year after series participation reflects only 
.' the beginning of life transitions . * , 

... " ' . ' . ; * * A . \ ' ' 

. , Opportunities for Further Study 

1) Two; three, and five year later follow-up would assess long term effect 
the series . ' ; , > 

2) In-depth work with persons who tiave. changed would assess individual and ^ [ 
family system adaptations and consequences .,. 

3) Life satisfaction of non-changers and changers qbuld be compared,. 
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YOU TOO CAN. ... . Jeanne W/ Smith, instructor 

Q - Office: Academic Reentry 

" , , 376 Mrak Hall 
• • •. ' UC Davis 

Phone : 752-2820 



YOU . ' . ■ '■ 

cPreassessment of group and individual needs ,•■>.'•'■ \ : 

Self management and you .. '• • '"" /' . 

Administration of Strong Vocational Interest Inventory V i- 

Homework: Life's Diary *" „° 

YOUR WORLD .• 
Interacting, with family and community 1 
Men and women's life patterns 
Film: You Pack Your Own Chute 
Homework: .Ten Roles 

YOUR INTERESTS AND ABILITIES > 4 ? v" 

Administration of ability test 
Discussion of test results 
Homework : Seven Accomplishment^... . 

Session 4 YOUR WORLD'S CAREERS ' 4 M ' 
.. The Job Market and You 

Other alternatives and choices ^ 
1 Homework: Transferable Skills , 

Session & • YOUR WORLD'S EDUCATION ; : . . s ' 

-College opportunities and how t to use them 
Videotape: panel discission of reentry students 
.... Homework: Map -of Alternatives 

Session 6 WHERE IN YOUR* WORLD ARE YOU GOING? 

Preparation for change ; 
/ Sharing of alternative itiaps 1 f / a / 

Goal setting for positive action 6 
Course evaluation ' * - 



Session 1 



Session 2 
Session 3 



2a: 
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YOU -TOO CAN..., 
, Homework Assignments^ 



SESSION Ii Lifers Diary . 



1. Write a diary of, your life—where you've been, what you've done 

2q When finished, 90 back over, itand make two-lists:. y : , \ m - ; 

\ : THINGS THAT ON THE BASIS OF PAST r ^ 

EXPERIENCE I WANT : : ' 

i ■ t To repeat or use in To % . avoid in my c 

• 'my future life * future life x * \ 9 

3. - Underline the most importarit.things on each list. ■ * " V :•• 

4. Rank them' in order of decreasing importance to you. ./ V 

SESSION II: Ten Roles* * ; • \ " *\ ' . v ' . w 

'1.* Wt;ite the name of a role ^yoy fill at the top? of s each t>f ten sheets .of -paper*. . • 

2. After the role, write what ''turns you on " about that role. 

3. Arrange the role in priority, >your most important identity dh .>p. 

4. Go. over- all the roles and see if there is a common denominator in what turns 'you 
on. . Record this on a summary sheet; , ' ^ 

5. List your roles in priori ty— as they are, , as you'd* like them to be. 

SESSION III: Seven Accomplishments - » 
V.-;. Select your seven. mq^ 

2-. Write in detail about each—as if describing it to a cfwld-- * 
■' _ . What were the outcomes and results? \; - , • . 

.How did you. go. about accomplishing it? mm ■ \.< 

Why was it important' to you?' 



SESSION IV 
1 



Func ti oha 1 /Transf erabl e Skill s 



Analyze each Taf your seven accomplishments and record skills uses on the surmvary r 
. " sheet. . »■ • '■ . ■.. . • 

2 1 / .Total each skill area's tally. V 
.3. identify your five highest skill areas " & \* 

SESSION V: A lternative Map ■ 

. ' v" ' : ^ . ■ ■■ ■ ■ •-. V . . • . ; . ' - ' . - 

V. ' Chart the personal resources and training you have. today. ' it ■ \ • 

t 2. Chart the alternatives you see-for yourself in the future. \' .' ' : J / 

3. List the consequences, you will experience with the choice! of each alternative. -. 
■'4./ Try to.set a time goal for the completion of *each alternative and a ttme.for change 
• 1n direction of .your life. - v - 



{Resource ! 



I 



It'ernatlve. 
onsequences 




[Still sj 
01KT0DAY 



^djcatio. n) 



Rlternai e 
Consequences 

|Vears to cftangej x 




Alternative 
Consequences 



ERLC 



2$ 



t 
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YOU TOO CAN....... ' Appendix C 

SUGGESTED READINGS •- : . / j. 

Personal Growth and Self -development 

Carl R Roaers ON BECOMING A PERSON, Houghton Mifflin. Co. „ 1961 ' „ 

A collection of essays with special note of Ch. 6, "Whafc.it Means to Become a Person. - 

John Powell , WHY AM I AFRAID TO TELL YOU WHO I AM?, Argus Conkuni cations, 1969 
Ch. 2, "Growing as a, .Person," is a good startirig point. 

Svdnev Jourard. THE TRANSPARENT SELF, Van Nostrand Reinhold, 1971 • . 
A follow-up tb WHY AM I AFRAID. . . with 'emphasis on interpersonal communication. 

John ScanzOni, SEXUAL BARGAINING, Prentiss Hall, 1972- ' < ; 
A chapter on marriage in the process of change. 

Neha & George O'Neill, SHIFTING GEARS, M. Evans & Co., Int., 1974 _ , 

Self -management, and creative'- maturity. ; , •' J 

Mel Krantzler, CREATIVE DIVORCE, M. Evans & Co. Inc. ,1973 

A new opportunity for personal growth. ,>~ % 

Alan Lakei n , HOW TO GET CONTROL OF .YOUR TIME AND YOUR LIFE, McKay & Co., 1973 
Chapter 5, "What Do You Really Want from Life? 

Gail Sheeby, PASSAGES-PREDICTABLE CRISES OF ADULT' LIFE, E.P. Dutton J Co\, Inc. 
Pick your decade" and focus on where you areu , .-, 

Virginia Satir, PEOPLEMAKING,'. Scienc.e & Behavior Books, 1972 
Family interaction and planning .with significant others. , 

- Life Goals and Career Seeking, A ' , - .' ". ^ 

oirh^rH a RnVlPs WHAT COLOR. ISlMY PARACHJ^E?, Argus Communication, '1973 7 
H C 5 "Only You Xan^eciSe:. Wh t^ou Want to Do?" - describes goal seeing 
techniques and exercises^ed jn class/plus, others. . . - . 

resumes. ^ & * 9 v- J . . • , 

Bernard Haldane, CAREER SATISFACTION AND SUCCESS, WACOM; 1974 

ifh. 9, "Mid-career Development and Renewal. ■ >• • ^ . 

Dbnald B. Miller, PERSONAL VITALITY. Addi son-Wesley Co., '1977 • 
Career blending and the matching process. p 

Letty Pogrebin, GETTING YOURS. H0w(t0 FOR THE «0JKIN^,.: 

Avon Books, 1975; Ch- 9, "Taking Control of Your. Life and Ch. 23, The Change 
of Life You_ Can Control." > *»**-* s ^-^ 

itriajtl Hecht'and Lillian Traub , ALTERNATIVES TG^OTcfGE,, Mac Mill.an; 1975 
Widens, horizons in the world of you and the world at large. 

Eileen Gray, EVERYWOMAN'S GUIDE TO COLLEGE, Les Femmes, Millbrae, CA....1975 
Special help on how to finance an education. , . • , • V 
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Date 



% Name _ 

Address 



Street 



City 



Marital Status: Married 



Formerly Married_ 
Si ngl e 



Age 



Employ ed_ 



Zip 



Phone: 



No. of Children 



Homemaker 



area 



number 



Ages_ 



Last School Attended 



' Student Status at that Time: 



Degree Held: 



Major Field of Study (if decided) 



Freshman 



Sophomore_ 

Junio r 

Senior 



Graduate 



Year 



Work Experienced 



/ 



Vol unteer Exper i ence : 



How do you expect this course will be of help to you? 



Appendix E 



COURSE EVALUATION 
"You, Too, Can Return to College" 

Dtte 



Location 



Whet did you like beet about the couree? 



What did you like least? 



What changes could you auggeat? 



Were your expectations for the course fulfilled? 



What follow-up would you auggeat? 



m 

.... i 
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\ 

Mame^ 
Ci ty m 



Appendix F 



Address 



Zip 



Location of Course 



Phone (area) 
Quarter 



no. 



19. 



INSTRUCTIONS: Check only one response per question and only those 



questions that apply to you. 



1. Since taking fcbe course, "You Too Can Rulmw ■»» CuUlfgn 9 * have you: 
( \) chosen not to enroll in college 
( ) enrolled in a college 
( ) 'completed a degree 
( ) acquired a job 
( ) made no, change 

( )\other t please speclfy_ . . ' . ' 



2. Vtiat\ part of the course was most helpful to you in making your decision? 

\ ■ .-■...»• . . . ■■■■ 



3. 



In tak'ing the course, did it provide you: 
(Check' one- in each rovj 



' . \ • 

a. h'ellp in encouragement needed to 
enrjoli in college . • . . . . •' 



c. help in giving confidence, in 
academic areas of interest 



d. other, please specify -and rat© 



-If— you 
( ) no 
( ) cou 



Very 
Much 
1 


Some. " 
2 


Very 
Little 
3 


None 

k 


o 


o , 


D 


O 


£7 


o 


O 


D 


a ; . 


i - — . 0 

D 


O > 


O 


o 


a 


O 


D 



did not enroll in college, vhat vas the main reason: 
college near enough to continue my education 
d not work it into, present life (e.g., family responsibilities. 



Job, cos ts , e tc . ) 



( ) lack of pelf -as surance in academic areas of interest « 
( ) have taken other avenues, besides college to satLs£_gjoals and 



* interests 
( ) .other, please specify 
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5. If you enrolled in a college was it a: ( ) Junior College 
/ ( ) State University 



( ) University of California 
( ) other 



6. Are you a: ( ) Full-time student 

(' ) Part-time student 
( ) other, specify 



7/ If enrolled' what is your student status at this time: 

( ) lower division » ( ) upper division ( ) Graduate 

■ ' * V \ " \> ; ' \ ' 

6. If enrolled, how do you rate your experience as an adult student 
relative to each of the following statements: 

(Check one in each row) 



a. support from family 

b. encouragement from instructors' 1 
and other students .... ... . 

e. concept of self has changed (e .g. , 
new- interests, more out agoing, 
feelings of accomplishments, etc, 

d. find it 'difficult to concentrate 
and discipline studying .' . . ... 

e. family and social -life has 
changed ...... * ■ .. . . . . 

f . other, please specify and rate 

c 



9. Any comments about the course or your present act ivities^>hat wore .not 
covered in this 'questionnaire would be appreciated.: 



Very 
Much . 
1 


Some 

2, 


*Very 
Little 
3 


None 
4 


a ^ 


CJ 


£7 


a 


a • 


O 


£J 




o 


CJ 




CJ 


o 


O 


CJ 


CJ 


a . 


O 


a 


CJ 


o 


o 


a 


CJ 
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